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The kick-off meeting in Assen was organized by Quarter Mediation on 30th and 31st of 

October 2013, with the participation of the representatives of all the project partners, 

as written below: 

 

QUARTER MEDIATION, NETHERLANDS 

1 Mrs. Cristina Stefan  

2 Mr. Rui Faria   

3 Mrs. Doortje Amsterdam 
PRYWATNE CENTRUM KSZTAŁCENIA KADR, POLAND 

4 Mr. Pawel Janic   

5 Mr. Grzegorz Lustyk  

6 Mrs. Jolanta Ratynska  

7 Mrs. Danuta Sadownik 
CENTRO INTEGRADO PÚBLICO DE FORMACIÓN PROFESIONAL MISERICORDIA, SPAIN 

8 Mr. Miguel Vidal Gonzales   
INSTITUT E-SENIORS, FRANCE 

9 Ms. Anais Fernandez  

10 Ms. Estelle Ziegler   

 

In the meeting, Quarter Mediation provided the participants with a questionnaire with 

their expectations regarding the project. The results of the mentioned questionnaire 

are summarised in this document. 

 

 

 

Thank you for your collaboration! 
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1. In your opinion, how succesfull will the project be the project in reaching its 
intended objectives? 
 

 
 

 

2. What impact do you expect to be achieved for the staff and learners from 
your organization involved in the project, in terms of increasing language 
skills, ICT skills, social and vocational skills? 
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3. In your opinion, how useful will the project outcomes be for the 
organizations acting at local, regional and/or national level in your country? 
 

 
 

4. What are the strong and the weak points of the project in terms of the 
type of the organization approved to be involved in the project?  
 

Strong points: 
- A lot of comepetencies and work areas covered by the organizations involved 

in the project 

- 4 strong organizations with good experience 

- The 4 organizations with strong experience 

- The background of the partner organizations; experience in working with one 

of them before 

- Expertise  

- 4 organizations means 4 countries and 4 different cultures, experiences etc.  

- The exchange the experience and knowledge 

- Well experienced partners 

- Well experienced coordinator 

- Partners know each other 

Weak points: 
- Too less partners 



 
  

    

Kick-off meeting Leonardo da Vinci Learning Partnership Project  

Comparison of business policies in vocational education and training in EU countries 

and adaptation of good practices at VET schools and VET providers 

2013-1-NL1-LEO04-12683-1 

 

Expectation questionnaire for the LdV Partnership project CO-BUS-VET 

 

- No VET schools approved in the project 

- Not so many countries 

- Low number of partners approved; no school approved 

- Level of English in the Spanish center 

- There are not organizations approved who were supposed to work with teen 

and do activities with companies 

- No schools involved in the project so less partners involved in CO-BUS-VET 

5. How effective do you expect to be the cooperation between the organization 
involved in the project?  
 

- Very effective due to the previous experience 

- Succesfull at professional level because of exchange of good practices; at 

human level chance to sharing of culture and values 

- Just very effective 

- Exchange experiences 

- Know-how 

- New ideas for new projects 

- Share ideas with the other organizations 

- Very effective! I expect new ideas, new experiences 

- Exchange of good practices 

- Cultural exchange 

- Beginning of a long partnership 

6. Additional comments: 
 

- I am sure we have the best coordinator 

- I am sure everything in the project will be OK and the project CO-BUS-VET 

will be a succes. 

 

 


